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It’s shaping up as an interesting year on 
the financial and political front.

The Federal Budget has been brought 
forward a month to Tuesday, 2 April – a 
signal that we can expect an election 
announcement sooner rather than later.

The major parties have already begun 
releasing policy announcements, with 
some interesting concepts proposed 
in the financial and taxation space. 
The government is trying to firm up its 
position on tax relief and small business 
incentives (see our story on the right), 
while the opposition has announced 
proposed changes through tax on trusts, 
super, negative gearing and capital gains.

One thing is for sure, it will provide for 
interesting commentary at our Budget 
Breakfast on Thursday, 4 April. If you’d like 
to join us, call Carmen on 07 3360 9888. 

Small business instant asset 
write-off to be expanded.
The Federal Government has announced that the threshold 
for small business entities to claim an immediate deduction on 
depreciating business assets will be increased to $25,000 (up from 
$20,000). The increased threshold is also intended to apply from  
29 January 2019 and extended until 30 June 2020. 

Legislation containing the changes 
has been introduced to Parliament but 
has not yet been passed by the House 
of Representatives (Treasury Laws 
Amendment (Increasing the Instant Asset 
Write-Off for Small Business Entities) Bill 
2019). 

With an election looming, it is uncertain if 
the legislation will be passed in the short-
term (if at all), but it would be a welcome 
boost for small business operators with an 
annual turnover up to $10 million.

The Bill also contains provisions to 
increase the threshold for the small 
business low pool value immediate 
deduction to $25,000.

While the proposed change represents 
a relatively small increase to the existing 
threshold, it is worth noting that in the 
absence of this extension the threshold 
would revert back to $1,000 from 1 July 
2019.

We’ll keep you posted about the outcome 
of the proposed changes. 

CAUTION: If you are planning to buy a 
business asset this financial year, just 
be aware that it may not qualify for the 
instant write-off scheme if its value is 
greater than $20,000 and the proposed 
changes are not passed through 
Parliament.
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The downside of not planning is the potential for your 
hard-earned assets to be squandered, family fall-outs, and 
money handed to the Government that could have been 
distributed in accordance with your wishes. If you’re a 
business owner, the stakes are even higher.

As a population, estate planning is more important than ever 
because: 

 � our population is ageing – one in seven of us are now aged 65  
 and over (3.8 million);

 � the baby boomer generation represent only 25% of the   
 population, but hold 55% of the wealth;

 � we are entering a period of intergenerational wealth transfer  
 from the baby boomer generation; and

 � over the past 25 years there has been an explosion of wealth  
 in Australia.

Estate planning is simply identifying your assets and liabilities 
and what you want to happen to those assets if something 
happens to you. As part of that, you need to look at the issues 
that might arise and how best to manage them. All of this is 
then reviewed for tax outcomes and the legal requirements to 
provide the best care and protection for your beneficiaries.

If you are a business owner, there are also another set of issues to 
consider to ensure that the business can continue if you are not 
able to continue in your current role. Or, your beneficiaries can 
take their share of the value accumulated in the business. This 
planning will protect your beneficiaries, the business, and your 
business partners.  

ESTATE PLANNING DOES NOT HAVE TO BE HARD 
WORK, BUT IT DOES HAVE TO BE PLANNED. 
It’s also important to understand that actual wealth or the size of 
your estate is not the sole reason for estate planning. 

Estate planning is important for:

 � the care and maintenance of children.
 � managing the respective rights and  

 expectations of beneficiaries,   
 particularly with blended families.

 � avoiding disputes between family   
 members.

 � relationships outside of the   
 immediate family.

 � managing liabilities of the estate.
 � assets which may not be capable of  

 immediate realisation or where value  
 will be diluted by realisation.

 � the transfer of assets through   
 generations.

Estate planning seeks to not only 
distribute the assets of your estate but 
do so in a way that protects the estate, 
addresses issues within the estate, and 
fulfils your wishes.

WHAT THE STATISTICS SAY.
While four in five of us rate our health as ‘very good’, 50% of 
Australians have a chronic condition that is likely to cause their 
death, 63% of adults are overweight or obese, and around 45% 
of us will experience a mental illness in our lifetime. Leading 
causes of death differ by age:

 � up to44 years: suicide, land transport accidents.
 � 45–74 years: coronary heart disease, lung cancer.
 � 75 years and over: coronary heart disease, dementia and   

 Alzheimer disease.

It’s estimated that 138,300 people were diagnosed with cancer 
and 48,600 died from it in 2018. 

ADULTS WHO ARE OVERWEIGHT OR OBESE.

Australia enjoys one of the highest life expectancies of any 
country in the world at 82.5 years (in 2015) and is ranked 
fifth among 35 OECD countries. Japan has the highest life 
expectancy at 83.9 years.

Men aged 65 in 2014–2016 could expect to live another 19.6 
years (an expected age at death of 84.6 years) and the life 
expectancy of women aged 65 in 2014–2016 was 22.3 years (an 
expected age at death of 87.3 years).

We’re also working longer – 13% of Australians aged 65 and over 
participate in the workforce (17% for men; 10% for women) – 
compared to 2006 when the workforce participation rate was 8%.

Life doesn’t always go to plan. 
While we logically know that, most of  

us don’t plan for the worst - it’s all a  
bit morbid and time-consuming.

What would happen if…

44% 29% 27%

29% 42% 28%

MEN

WOMEN

Not overweight or obese Overweight but not obese Obese
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Single touch payroll extends to all employers.

The legislation to extend Single Touch Payroll (STP) reporting to all employer businesses from  
1 July 2019 has recently been passed by the Federal Parliament (Treasury Laws).
Single Touch Payroll reporting became mandatory from 1 July 
2018 for businesses that employ 20 or more staff – this latest 
amendment relates to businesses with 19 or fewer staff, so it’s 
time for those smaller and micro-businesses to start planning for 
STP compliance.

That said, and while the rules will technically apply from 1 
July 2019, the Australian Tax Office has released a statement 
indicating that it will take a flexible approach to the expansion of 
STP to smaller employers. The ATO Commissioner has stated that 
these employers should start reporting using STP at some point 
between 1 July 2019 and 30 September 2019. The ATO will also 
be more lenient on mistakes that are made within the first year 
of reporting with STP.

When it comes to micro-employers (1 to 4 employees) the ATO 
intends to offer a number of alternative options to assist them in 
transitioning to the new system. This includes allowing micro-
employers who rely on a registered tax agent or BAS agent 
to report quarterly for the first two years, rather than at every 
payroll cycle.

One of the major issues in relation to the extension of the STP 
regime to cover all employers from 1 July 2019 is the increased 
costs and compliance burden the change potentially places on 
small and micro-employers who may not currently use payroll 
software.

A number of accounting software providers are beginning to 
release their low-cost solutions for STP reporting, including 
MYOB and Xero, who have both also included additional 
options which allow tax agents to add-on STP capability to their 
accounting software.

WHAT DO YOU NEED TO KNOW? STP BASICS.
STP will require you to have your payroll transaction data 
transferred to the ATO each time your employees are paid, using 
STP-compliant software. With this payroll or reporting system, 
you can report the following items to the ATO at each pay cycle:

 � each employee’s name and Tax File Number (TFN);
 � gross amount paid;
 � tax withheld on the gross;
 � ordinary time earnings for the period; and
 � any superannuation guarantee obligations.

SALARY SACRIFICED AMOUNTS.
The amending legislation also introduces the requirement 
for employers to include “sacrificed ordinary times earnings 
amounts” and “sacrificed salary or wage amounts” paid to their 
employees’ superannuation funds in the amounts reported 
under the STP reporting rules. This requirement is effective from 
1 July 2019.

FIND OUT MORE TO START RIGHT.
Moving your small business to Single Touch Payroll reporting 
doesn’t need to be a complex process. 

A simple discussion with one of our Accounting Advisers can get 
you heading in the right direction - there’s also our Single Touch 
Payroll fact sheets available from our website. 

Just go to www.peakpartnership.com.au and you’ll find them 
under Learn More > Financial Fact Sheets.
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At present, individuals with an annual income greater than $250,000 are required to pay 30% tax 
on their concessional (pre-tax) contributions to superannuation. These concessional contributions 

include all employer contributions, such as the 9.5% super guarantee and salary sacrifice contributions, 
and personal contributions for which a deduction has been claimed.
Known as “Division 293” tax, the effective super contributions 
tax for these higher income earners is doubled from 15% to 30% 
for certain concessional contributions, up to the concessional 
cap of $25,000. The maximum Division 293 tax payable is $3,750 
($25,000 x 15%).

With the income threshold reducing from $300,000 to $250,000 
for 2017-2018, an extra 44,000 taxpayers have been hit with 
the additional tax for the first time on their superannuation 
contributions.

The income threshold of $250,000 uses a broad tax definition 
and also includes the low tax contributions (up to $25,000). This 
means that the Division 293 tax can be triggered for taxpayers 
with incomes below $250,000 
(although the additional tax 
only applies to amounts above 
the threshold).

A taxpayer has the option of 
paying the Division 293 tax 
liability using their own money, 
or by electing to release an 
amount from an existing super 
balance by completing a Division 293 election form. If a taxpayer 
makes such an election, the ATO will direct the nominated super 
fund to release the amount elected to the ATO. Although the 
election can be made within 60 days using the ATO approved 
form, a taxpayer still needs to pay the additional tax by the due 
date to avoid interest charges.

Negative gearing and many salary packaging arrangements 
generally will not assist in bringing a taxpayer under the $250,000 
income threshold. However, astute taxpayers should be aware of 
the following:

 � A person who expects to exceed the high-income threshold  
 may wish to consider scaling back their super contributions to  
 only the mandatory 9.5% super guarantee contributions.

 � Reconsider making additional contributions for a financial   
 year if also anticipating a large one-off amount of taxable   
 income during an income year. For example, an employment  
 termination payment or a large net capital gain will flow   
 through into the taxpayer’s taxable income and may push   
 them above the high-income threshold and trigger the   
 Division 293 tax for that income year.

 � Taxpayers that only exceed the $250,000 income threshold  
 due to their investment income should consider transferring  
 such investments into another structure,  such as a   
 bucket company, rather than in their personal capacity, so   
 that this additional income is not counted towards their   
 Division 293 income threshold. Such a structure would   

 have its own additional   
 costs, CGT implications   
 and reduced flexibility but  
 could nevertheless save an  
 impacted taxpayer up to   
 $3,750 per year in Division  
 293 tax.
 � If voted in at the 2019 Federal  

 Election, the Australian   
 Labor Party has stated   

it would propose to further reduce the Division 293 income 
threshold to $200,000 and drag more taxpayers into the Division 
293 net.

NEED MORE GUIDANCE? 
If you are subject to Division 293 tax, talk to us today about your 
options to pay the tax personally or withdraw an amount from 
your super fund. 

Similarly, our advisers can discuss your income tax and 
superannuation situation to investigate strategies to stay under 
the Division 293 threshold or minimise the amount of tax payable.

More people hit with Division 293 tax.

Have a ball and help some kids in real need.
The Peak Partnership has been a committed supporter of 
Act for Kids for more than quarter of a century, almost as 
long as the charity has been operating.

It’s an inspiring cause, with more than 400 staff – not to 
mention an army of volunteers – working tirelessly to treat 
and prevent child abuse and neglect in Australia.

It’s tragic to think that there are more than 300,000 reports 
of child abuse and neglect annually, and more than 49,000 
confirmed cases of the mistreatment of children.

This mistreatment encompasses emotional, physical and 
sexual abuse, as well as chronic neglect.

PLAY YOUR PART IN STYLE
You can give these disadvantaged kids a helping hand and 
have a great night out at the same time at the Act for Kids 
annual Gala Ball.

This year’s Art Deco-inspired evening promises to be one 
to remember. You can find out more and book your tickets 
at www.actforkidsgalaball.com.au



Peak goes Pink for a cause!
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Catching up on superannuation contributions.
Individuals with a total superannuation balance (TSB) below $500,000 are now able to “carry 
forward” their unused concessional contributions cap space to future years in order to catch up on 
contributions when they have the capacity to do so. 
Under normal superannuation rules, an individual’s concessional 
(pre-tax) contributions are capped at $25,000 each financial 
year, and exceeding the cap will generally attract an excess 
contributions tax penalty. Concessional contributions include:

 � compulsory superannuation guarantee (SG) contributions –  
 currently 9.5%;

 � additional salary-sacrifice contributions made by your   
 employer; and

 � personal contributions you make yourself from your after-  
 tax income for which you claim a deduction. Anyone under  
 the age of 75 is now entitled to claim a deduction for personal  
 contributions.

The new “catch-up” scheme allows eligible individuals to carry 
forward unused concessional contributions cap amounts on a 
rolling basis over five years. This means that if you don’t use up 
all of your cap in one financial year, the unused amount can be 
carried forward and utilised in a future year for up to five years, 
so you can contribute more than the annual cap without penalty. 

The 2018–2019 financial year is the first year in which individuals 
can accumulate and carry forward unused concessional cap 
space, which means the 2019–2020 financial year will be the first 
year in which individuals can start to make additional catch-up 
contributions. To be eligible to make a catch-up contribution (ie. 
above the usual annual limit), the person must have had a TSB 
below $500,000 before the start of the financial year in which 
they wish to make the contribution.

SUPER CATCH-UP IN PRACTICE.
To utilise unused cap space from earlier years, an individual must 
have the capacity to fund the catch-up contribution. Some ways 
in which a person with prior unused cap space might be able to 
contribute more than $25,000 in a financial year include:

 � Making additional salary-sacrifice contributions, particularly  
 for higher income earners who have not yet accumulated   
 $500,000 in superannuation. Once someone reaches   
 annual earnings of $216,120 per annum (which yields around  
 $20,531 p.a. in compulsory SG contributions), their employer is  
 not required to make further SG contributions. However, some  
 workers, including many who earn well under $216,000 p.a.,  
 choose to salary-sacrifice additional amounts all the way up to  
 their concessional contributions cap of $25,000. 

 � Contributing an inheritance or some other source of surplus  
 funds.

 � Contributing proceeds from the sale of an asset. It is   
 important to remember, however, that selling an asset   
 may have immediate tax consequences, and selling the family  
 home in particular could affect the person’s entitlement to the  
 Age Pension.

Anyone considering these strategies will need to ensure the 
contributions make sense for their particular circumstances 
from a tax and financial viewpoint. Individuals aged 65 or over 
will also need to meet the work test in order to make voluntary 
concessional contributions (subject to an exception for certain 
eligible recent retirees).

THINK AHEAD NOW.
If you have fluctuating income and you’d like to explore the 
possibility of utilising unused concessional contributions cap 
space in future years, ask to speak with our Financial Advisers – 
Pat Kelly or Will Pham – on 07 3360 9898. 

Catch-up contributions can form part of an overall contributions 
strategy designed to boost your retirement savings in a tax-
effective manner.

On Sunday 3 March a team of nine Peak people took 
part in the International Women’s Day Pink Fun Run 
to support women with breast cancer.

It was an early start, but a lot of fun and a sea of pink 
as our team headed off for their 5km or 10 km circuit 
around Southbank.

Best of all, our team and the staff back at the office 
raised more than $1,000 for a wonderful cause. A big 
thank you to The Pink Partnership’s team captain, 
Robyn Henshaw.

PAT KELLY WILL PHAM



Excess super contributions determinations.

The information in this newsletter is general commentary only and should not be considered to be advice. You should not act solely on the basis of the material in this newsletter. Also changes 
in legislation may occur quickly. Therefore, we recommend that our formal advice be sought before acting in any of the areas. This newsletter is issued as a general guide for clients and others. 

Liability limited by a scheme approved under Professional Standards Legislation. Peak Partnership Pty Ltd ABN 24 064 723 550. 

07 3360 9888
17 Mt Gravatt-Capalaba Road

Upper Mt Gravatt Qld 4122

Learn more at www.peakpartnership.com.au
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Resolving tax disputes: 
Government to help 
small businesses.
The Federal Government intends to make it easier, cheaper and 
quicker for small businesses to resolve tax disputes with the 
Australian Tax Office. 

It will establish a Small Business Concierge Service within the 
Australian Small Business and Family Enterprise Ombudsman’s 
office to provide support and advice about the Administrative 
Appeals Tribunal (AAT) process to small businesses before they 
make an application. 

The Government will also create a dedicated Small Business 
Taxation Division within the AAT.

The Australian Tax Office has begun issuing determinations to people who exceeded their superannuation 
concessional contributions cap ($25,000)for the 2017–2018 financial year. These determinations will also trigger 
amended income tax assessments and additional tax liabilities.

Individuals can elect for the ATO to withdraw their excess 
contributions from their superannuation fund to pay any 
additional personal tax liability.

PEAK TIP: Concessional contributions include all employer 
contributions, such as the 9.5% superannuation guarantee and 
salary sacrifice contributions, and personal contributions for 
which a deduction has been claimed.

You have 60 days from receiving an Excess Concessional 
Contributions determination to elect to release up to 85% of 
your excess concessional contributions from your super fund to 
pay your amended tax bill. Otherwise, you will need to fund the 
payment using non-superannuation money. 

Feel free to contact us if you’d like further clarification around 
excess superannuation contributions.

Borim is an Accountant on Damian Knoblanche’s team 
and he is fast approaching his second anniversary (June 5) 
at The Peak Partnership.

Borim has worked in the accounting profession for 
four years, previously as a tax consultant at a two-
partner practice based at Stretton. He has also worked 
as an Assistant Store Manager with a clothing retailer, 
a Food and Beverage Attendant at Brisbane 
Convention & Exhibition Centre, and 
he spent two years working with a riot 
police squad in South Korea.

Borim holds a Bachelor of Commerce 
degree from Griffith University, 
which he completed in late 2012. 

He’s also just recently completed his professional 
studies with CA ANZ to become a qualified 
Chartered Accountant.

Borim says his passion for The Peak is derived 
from the satisfaction he gets from helping 
clients through the internal team environment. 
He also says he’s a fan of the flexible working 
conditions and the positive ‘can-do’ attitude 

around the office.

Away from The Peak, Borim is an 
avid soccer fan – currently playing 
in his local Korean community 
soccer league. He is also fluent in 
Korean (his native language).


