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There’s a major rule change coming to 
superannuation from 1 July 2019 that 
could affect anyone who holds insurance 
through their super.

From this date, any super accounts that 
have been inactive for 16 months or 
longer will automatically have their life 
insurance cover cancelled.

The way to avoid having your insurance 
cancelled (if your super account is inactive 
or will potentially become inactive) 
is to “opt-in” to have your insurance 
cover continue. The other option is to 
reactivate your super account by making 
contributions or roll-over transactions.

Super funds have been writing to 
investors about this change, with 
details about the “opt-in” process. This 
is something not to be overlooked – if 
you’re concerned, contact us at The Peak.

Small business instant asset 
write-off gets an upgrade.
In our Autumn edition, we reported that the Small Business Instant 
Asset Write-Off scheme was expanding (to $25,000) and extending 
(to 30 June 2020). That was 100% correct at the time, but the 
returning Federal Government went even further in the Budget 
announcement on 2 April.

Legislation for the revamp of the 
revamped sheme was passed through 
Parliament before the May election so we 
now have clarity around the scheme.

There are two major aspects of the latest 
changes - the timing of the different 
write-off threshold amounts and the size 
of business that can claim an immediate 
write-off.

For the 2018-2019 year, there are three 
separate immediate deduction thresholds  
that apply to Small Business Entities (SBE) 
– those with an annual turnover up to $10 
million – using the simplified depreciation 
rules. These thresholds are:

1. The immediate write-off threshold is  
 $20,000 for assets first used or installed  
 ready for use before 29 January 2019.

2. The immediate write-off threshold is  
 increased to $25,000 if the asset is first  
 used or installed ready for use after  
 29 January  2019 and before 7.30 pm  
 (ACT time) on 2 April 2019.

3. The immediate asset write-off is   
 increased again – to $30,000 – if the  
 asset is first used or installed ready for  
 use at or after 7.30 pm (ACT time) on  
 2 April 2019.

The third threshold outlined above is also 
available to businesses with an aggregate 
annual turnover of up to $50 million.
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Are you claiming everything you’re entitled to?

If you have special car travel needs for work – like driving between  
two jobs or different worksites, or carrying bulky equipment – you may  
be able to claim deductions for some of your car expenses. Find out what  
expenses you can deduct and how to correctly calculate your claim.

Car expense claims are one of the most popular deductions 
claimed by individuals at tax time each year, but the ATO says 
not everyone gets it right. Make sure you know the basic rules 
for when and how you can make a claim.

These rules apply to a car you own or lease that is designed 
to carry a load of less than one tonne and fewer than 
nine passengers. Motorcycles, bigger cars and cars hired 
intermittently (eg. a car hired for a week) have different rules.

WHAT CAR TRAVEL CAN I CLAIM FOR?
Generally, you can’t deduct costs of travelling between home 
and your regular workplace. However, you can claim for car 
travel between two different workplaces or between your home 
and an alternative workplace that is not your usual workplace 
(eg. a client’s premises).

You’re also entitled to claim for travel if you need to drive your 
own car as part of your job. This might include:

 � delivering or collecting items for your employer (but not minor  
 work tasks such as visiting the post office as part of your trip  
 home);

 � attending work-related events like meetings or conferences; or
 � transporting bulky tools or equipment to work (eg. an   

 extension ladder) that your employer requires you to use on  
 the job, provided there is no secure place to leave them at   
 your workplace.

CALCULATING YOUR CLAIM
There are two methods for calculating your claim. 

The simplest is the “cents per kilometre” method, which allows 
you to claim at a rate of 68 cents per kilometre travelled for 
work purposes (for 2018–2019). This rate is set by the ATO and 
is considered to reflect average operating costs, including 
depreciation. There are some key points to know about this 
method:

 � You can only claim a maximum of 5,000 kilometres each year,  
 which equates to a maximum deduction of $3,400 (and   
 averages to around 104 kilometres a week for someone   
 working 48 weeks a year).

 � You don’t need to keep any expense receipts.
 � However, you need to be able to demonstrate how you made  

 a reasonable estimate of your work-related kilometres (for   
 example, using a diary showing work trips you made). The ATO  
 stresses that this is not a “standard” deduction and taxpayers  
 must be able to prove their entitlement.

The alternative method is the “logbook method”, which allows 
you to claim a percentage of your actual car expenses based on 
work use. This method requires more record-keeping, but may 
be worthwhile if it gives you a bigger deduction. You should note:

 � Your work-related percentage is your work-related kilometres  
 as a proportion of total kilometres travelled. To calculate   
 these figures, you must keep a logbook and odometer   
 readings that must record certain information. Fortunately,  
 once you’ve maintained a logbook for the required 12-week  
 period, it’s valid for five years (unless your work-related   
 proportion significantly changes and this requires a new   
 logbook to be started).

 � You also need to keep receipts to show your actual expenses,  
 although petrol and oil costs can be based on either actual  
 costs or a reasonable estimate based on odometer readings.

 � Expenses you can claim include running costs (fuel, servicing),  
 registration, insurance and decline in value, but not capital  
 costs.

CLAIM WITH CONFIDENCE
The best way for you or your employees  
to manage vehicle record-keeping is to  
download our free mobile app. 

It has a GPS mileage tracker and a receipt  
manager, so you can keep track of all your  
vehicle expenses in one place.

To download our mobile app, just go to  
your preferred app store and search  
MyAccountants. When you’re asked for  
the download code, just type in PEAK.

Eligible work-related  
employee car expenses.
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The Australian Tax Office Commissioner has 
advised that, as part of the ATO’s broad random 
compliance  program, auditors have recently 
completed over 300 audits on rental property 
tax deduction claims and “found errors in almost 
nine out of 10 returns reviewed”.
The ATO is seeing incorrect interest claims for entire investment 
loans where the loan has been refinanced for private purposes, 
incorrect classification of capital works as repairs and 
maintenance, and taxpayers not apportioning deductions for 
holiday homes when they are not genuinely available for rent.

In one case exposed by the ATO, a rental property owner had 
to pay back $12,000 in claims for deductions against a holiday 
home that was not genuinely available for rent and was blocked 
out during the holiday season. 

In another, a taxpayer paid back $5,500 because they had not 
apportioned their rental interest deduction to account for 
redraws on their investment loan to pay for living expenses.

The ATO’s next area of focus will be rental income and related 
deductions, to help taxpayers report the right information, claim 
only the amounts they are entitled to, and “close the tax gap”.

RENTAL PROPERTY AUDITS SET TO DOUBLE
As a result of the high error rate on deduction claims, the 
ATO will be doubling the number of audits scrutinising rental 
deductions. It expects to conduct around 4,500 audits with a 
specific focus on the following items:

 � interest deductions;
 � capital works expenditure (eg. initial repairs to fix problems  

 that existed when the property was acquired) being classified  
 as repairs;

 � accommodation sharing income being left out of returns;
 � incorrect apportionment of expenses relating to holiday   

 homes that are also used to produce income.  

In addition to these issues, there have been some significant 
recent changes to the rules dealing with travel expenses and 
depreciation expenses for residential rental properties. In 
particular, the changes to the depreciation rules can be complex 
to apply in practice and can have a material impact on a rental 
property owner’s tax position.

Rental property claims: 
Massive 90% error rate. 

The ATO is warning people to be alert for scammers who are 
impersonating the ATO, using a range of new ways to get your 
money and personal information.

While the ATO regularly contacts people by phone, email and 
SMS, there are some tell-tale signs that you’re being contacted 
by someone who isn’t with the ATO. The ATO will never:

 � send you an email or SMS asking you to click on a link to   
 provide login, personal or financial information, or to   
 download a file or open an attachment;

 � use aggressive or rude behaviour, or threaten you with arrest,  
 jail or deportation;

 � request payment of a debt using iTunes or Google Play cards,  
 pre-paid Visa cards, cryptocurrency or direct credit to a   
 personal bank account; or

 � ask you to pay a fee in order to release a refund owed to you.

ATO warns about new 
scams in 2019

ScamWatch

The ATO has recovered around $100 million in unpaid super 
from employers since the 12-month super guarantee amnesty 
was proposed on 24 May 2018, even though the law hasn’t yet 
changed to put the amnesty in place.

At a Senate Economics Legislation Committee hearing in 
April, ATO Deputy Commissioner Superannuation, Mr James 
O’Halloran, estimated that there has been a 10–15% increase in 
the number of employers coming forward to self-report unpaid 
super guarantee amounts in response to the announcement of 
the amnesty, despite it not yet being law. 

Mr O’Halloran said 19,000 employers have come forward within 
the normal super guarantee charge process for reporting unpaid 
contributions.

The Bill to implement the amnesty lapsed on 11 April when the 
Federal Election was called, so the ATO must keep applying 
the existing law. This means employers who make a voluntary 
disclosure of historical non-compliance won’t be entitled to the 
proposed concessional treatment, unless and until the amnesty 
is legislated by a future Parliament. 

The ATO has said if this eventually happens, it will apply the new 
law retrospectively to any voluntary disclosures made up until  
23 May 2019.

Super guarantee 
amnesty not yet law.
(But $100 million already recovered)
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A Self-Managed Super Fund (SMSF) can be a great investment vehicle for those prepared to get the 
compliance side of things right. The ATO takes SMSF regulation seriously and has now revealed the 
top three contraventions it sees amongst SMSFs. What are they, how do these problems arise and 
what steps can you take to ensure your SMSF avoids these traps?
The ATO says it will work with cooperative SMSF trustees to 
help them rectify breaches and get their fund back on track. 
But even with the best intentions, fixing these problems can be 
expensive, time-consuming and stressful.

Our handy breakdown of the top three compliance traps will 
help you avoid these headaches.

LOANS OR FINANCIAL HELP TO MEMBERS (21.1%)
SMSFs may not lend money, or provide other “financial 
assistance”, to a member of the fund or a relative of a member. 
This sounds like a simple enough rule, but it’s 
not just loans of money (both documented 
and undocumented) that fall foul of this 
restriction – giving “financial assistance” is 
a broad concept and the ATO interprets 
this to include scenarios such as:

 � selling an asset to a member or   
 relative below market value, or   
 purchasing an asset above market  
 value;

 � paying for services performed by  
 a member or relative in excess   
 of what the SMSF requires (or   
 paying inflated prices for such   
 services); and

 � financial assistance provided    
 indirectly, eg. where an SMSF enters into   
 an arrangement with another entity who in  
 turn provides financial assistance to an SMSF member  
 or relative.

The ATO says financial stress is often a driver of SMSF breaches. 
Members facing personal financial difficulties may be tempted 
to skew the terms of an SMSF arrangement for personal benefit. 

If you are experiencing financial stress, seek advice about 
your options (including whether you may be able to validly 
access your superannuation benefits on financial hardship or 
compassionate grounds).

IN-HOUSE ASSETS (18.7%)
The in-house asset (IHA) rules limit the amount that SMSFs can 
invest in arrangements controlled by related parties. 

There are three types of in-house assets:

1. a loan to a related entity (eg. a loan to the members’ family  
 trust);
2. an investment in a related company or trust (eg buying shares  
 or units in a company or unit trust that the members or their  
 associates control); and
3. an asset of the fund (other than commercial property) leased  
 to a related entity.

SMSFs are not permitted to hold IHAs worth more than 5% 
of the fund’s assets. This means SMSFs must have no or very 

minimal IHAs.

The rules here, including certain exceptions 
that apply, can be quite technical. In 

particular, the rules regarding when a 
person or entity (such as a company 

or trust) is “related” to the SMSF 
are broader than some trustees 
might imagine. The key is to 
seek professional advice before 
transacting with any party that is, 
or could be, related. If you discover 
your fund has an IHA issue, at a 

minimum you will need to dispose of 
the problem investments.

FAILURE TO KEEP PERSONAL 
ASSETS SEPARATE FROM THE  

SMSF (12.8%)
SMSF trustees must keep the fund’s money and 

assets separate from those the trustees own personally. 
This means cash should be kept in a separate bank account 
in the fund’s name, and the fund’s ownership of assets (eg. 
property and shares) must be carefully registered.

Appointing a company as trustee of the SMSF that is used solely 
to act as the trustee of that fund is a great practical step to 
ensure compliance with this rule. This helps the members and 
their advisers to identify SMSF assets and reduces the chances of 
any confusion.

HOW TO STAY OFF THE ATO’S RADAR
Proactive planning is the best way to ensure your SMSF 
investments are compliant and your retirement savings are 
secure. Contact us for expert assistance with your SMSF’s 
proposed investments.

Top three SMSF contraventions:  
Is your self-managed super fund at risk?
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The ATO’s business benchmark data is a useful tool for smart business owners. Learn how you can 
access these benchmarks to judge your business’ performance against industry standards, identify 
your ATO audit risk and other tax compliance issues, and prompt new thinking about ways to 
improve your profit margins.
The ATO has released its latest benchmark data to help 
businesses in over 100 industries compare their performance 
against competitors. These valuable benchmarks can help 
you assess measures like your cost of sales or total expenses, 
among others, which can greatly assist in gauging business 
performance and spotting tax compliance risks.

HOW CAN I USE THIS DATA?
Businesses can use the data to help them assess their 
performance against the standards for their industry. For 
example, if your expenses seem high compared to your 
industry’s benchmark range, this may prompt you to explore 
ways you can improve profitability. Additionally, if your figures 
are outside the benchmark range, you might consider reviewing 
your records to ensure your business is accurately recording all 
income and expenses.

Naturally, the ATO also uses this data for compliance purposes. 
By identifying businesses that are “outliers” compared to their 
industry benchmarks, the ATO is better able to select businesses 
for audit. This might include businesses that are reporting 
significantly less income than competitors relative to expenses 
or claiming significantly more expenses relative to income.

Being outside a benchmark range does not necessarily mean 
that something is wrong, but it may lead the ATO to ask 
questions. ATO Assistant Commissioner Peter Holt likens the 
benchmarks to the red and yellow flags at the beach: “If you stay 
between the flags, you’ll be less likely to attract our attention.”

WHAT BENCHMARKS ARE AVAILABLE?
The ATO calculates the benchmarks using data from the 
tax returns and activity statements of over 1.5 million small 
businesses. The latest updated benchmarks are sourced from 
the 2016–2017 income year. The types of benchmarks that the 
ATO publishes for each industry vary, but often include useful 
benchmark information such as:

 � cost of sales as a % of turnover (and average cost of sales);
 � total expenses as a % of turnover (and average total expenses);
 � non-capital purchases as a % of total sales;
 � labour as a % of turnover;
 � rent as a % of turnover; and
 � motor vehicle expenses as a % of turnover.

Most of these benchmarks are expressed as a range (eg. “23% 
to 33%”), and for each industry the ATO provides different 
benchmark ranges for different annual turnover ranges.

Data is available for over 100 industries across the following 
categories:

 � Accommodation and food.
 � Building and construction trade services.
 � Education, training, recreation and support services.
 � Health care and personal services.
 � Manufacturing.
 � Automotive electrical services.
 � Machinery and equipment repair and maintenance.
 � Architectural services.
 � Veterinary services.
 � Retail trade.
 � Transport, postal and warehousing.

HOW TO ACCESS THE BENCHMARKS
An easy and quick way to access the data is to use the “business 
performance check” tool on the ATO app. After entering a few 
details about your business, the app will show you how your 
business compares to your industry’s benchmark ranges. The 
ATO will not record any of the information that you enter.

Alternatively, you can manually view your industry’s data on the 
ATO website, where it is arranged both alphabetically (A to Z list 
of industries) and by industry category.

HOW IS YOUR BUSINESS PERFORMING?
Contact us today for expert advice to help your business 
succeed. We can help you assess how your business measures 
up against industry benchmarks, review record-keeping for tax 
compliance and develop effective strategies for improving your 
business’ profitability.

ATO benchmarks – a handy business check-up.
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Single Touch Payroll: Low-cost options.
In our Autumn edition, we outlined the expansion of Single Touch Payroll (STP) reporting to 
include employer businesses with fewer than 20 staff. Those businessess are required to report 
payroll activity to the ATO through STP from 1 July 2019.

While many smaller businesses have been concerned about the potential investment required 
to upgrade accounting and/or payroll software to become STP compliant, the ATO has made it 
clear that software vendors need to provide affordable alternatives for STP - especially to the 
micro employer businesses (those with one to four employees).

As a result, a range of no-cost and low-cost STP solutions are now coming into the market. 
Many of these solutions are affordable (costing less than $10 per month), take only minutes to 
complete each pay period and don’t require the employer to maintain the software. They will 
best suit micro employers who need to report through STP but don’t have payroll software.

You can find a list of these software options at www.ato.gov.au – just search for No-cost and 
low-cost solutions for Single Touch Payroll.

The Australian Small Business and Family Enterprise 
Ombudsman (ASBFEO) has issued a report into the Tax Office’s 
handling of debt recovery. The ASBFEO has called for the ATO 
to immediately cease debt recovery action in cases where tax 
disputes were before the Administrative Appeals Tribunal (AAT).

The report contains three key conclusions and seven 
recommendations. The ASBFEO also reminds small business 
taxpayers in dispute with the ATO of its Small Business Concierge 
Service, which started on 1 March 2019. This service, which we 
touched on in our Autumn edition, provides legal assistance to 
small business for AAT appeals for a limited cost.

The ATO issued a press release outlining its response to the 
report, stating its long-standing policy on debt recovery for 
cases in dispute at the AAT is to only pursue disputed debt in 
“exceptional circumstances” and that there are only ‘’very rare 
cases’’ (eg. in 2017-2018, it took garnishee action against small 
business in just four cases).

The ATO further stated that it will consider the report’s 
recommendations while it awaits the Australian National Audit 
Office’s review of how it manages tax debts for small business.

Ombudsman calls on ATO to cease  
small business recovery action in dispute cases.

She hasn’t been here 12 months yet, but Danielle (Dan) Fox – our Client Services Officer for 
Risk Insurance – is making a real difference at The Peak. After starting out in the CSO role to 
support Will Pham (Financial & Risk Insurance Adviser), Dan now mostly works on insurance 
applications, risk insurance advice documents and managing claims on behalf of our clients 
– working in conjunction with Cathy Ketelaars.

Dan is well-qualified for her role, with a Certificate III in Business and RG146 accreditation 
to provide financial advice. Dan has also previously worked at a Risk Specialist practice for 
seven years as Office Manager, as well as a Junior Paraplanner and Personal Assistant at a 

Toowong Accounting and Financial Planning firm.

Amongst all that and with an unmissable business opportunity, Dan and her 
husband Ben found time to spend 21/2 years living in Texas with their two boys.

Champion that she is, Dan has already processed clients’ insurance claims in 
excess of $1.2 million in the nine months she has been at The Peak – bringing our 
total claims to $19.8 million since August 2008.


